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REDLINE COMPARISON REFLECTING CHANGES 

[Significant changes in Chapter 2 (Code of Conduct for United States Judges) follow:] 

Introduction 
 
The Code of Conduct for United States Judges was initially adopted by the Judicial Conference on April 5, 
1973, and was known as the “Code of Judicial Conduct for United States Judges.”  See:  JCUS-APR 73, pp. 
9-11.  Since then, the Judicial Conference has made the following changes to the Code: 

[. . .] 
 March 2019:  adopted revisions to Canon 2A Commentary, Canon 3, Canon 3A(3), 

Canon 3B(4), Canon 3B(4) Commentary, Canon 3B(6), and Canon 3B(6) 
Commentary. 

 

Canon 2:  A Judge Should Avoid Impropriety and the Appearance of Impropriety in All Activities 
[. . .] 

COMMENTARY 

 Canon 2A.  An appearance of impropriety occurs when reasonable minds, with knowledge of all the 
relevant circumstances disclosed by a reasonable inquiry, would conclude that the judge’s honesty, integrity, 
impartiality, temperament, or fitness to serve as a judge is impaired.  Public confidence in the judiciary is 
eroded by irresponsible or improper conduct by judges., including harassment and other inappropriate 
workplace behavior.  A judge must avoid all impropriety and appearance of impropriety.  [. . .] 

Canon 3:  A Judge Should Perform the Duties of the Office Fairly, Impartially and Diligently 
 The duties of judicial office take precedence over all other activities.  In performing the duties 
prescribed by law, theThe judge should perform those duties with respect for others, and should not engage 
in behavior that is harassing, abusive, prejudiced, or biased.  The judge should adhere to the following 
standards: 
 

A. Adjudicative Responsibilities. 
[. . .] 
 (3) A judge should be patient, dignified, respectful, and courteous to litigants, 

jurors, witnesses, lawyers, and others with whom the judge deals in an official 
capacity.  A judge should require similar conduct ofby those subject to the 
judge’s control, including lawyers to the extent consistent with their role in the 
adversary process. 

[. . .] 
B. Administrative Responsibilities. 

[. . .] 
(4) A judge should practice civility, by being patient, dignified, respectful, and 

courteous, in dealings with court personnel, including chambers staff.  A judge 
should not engage in any form of harassment of court personnel.  A judge 
should not retaliate against those who report misconduct.  A judge should hold 
court personnel under the judge’s direction to similar standards. 

[. . .] 
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Canon 3 [cont’d] 
 

(56) A judge should take appropriate action upon learningreceipt of reliable 
evidenceinformation indicating the likelihood that a judge’s conduct 
contravened this Code, that a judicial employee’s conduct contravened the 
Code of Conduct for Judicial Employees, or that a lawyer violated applicable 
rules of professional conduct. 

[. . .] 
COMMENTARY 
 [. . .] 
 Canon 3B(54).  A judge should neither engage in, nor tolerate, workplace conduct that is reasonably 
interpreted as harassment, abusive behavior, or retaliation for reporting such conduct.  The duty to refrain 
from retaliation includes retaliation against former as well as current judiciary personnel.   

 Under this Canon, harassment encompasses a range of conduct having no legitimate role in the 
workplace, including harassment that constitutes discrimination on impermissible grounds and other 
abusive, oppressive, or inappropriate conduct directed at judicial employees or others.  See Rules for 
Judicial-Conduct and Judicial-Disability Proceedings, Rule 4(a)(2) (providing that “cognizable misconduct 
includes:  (A) engaging in unwanted, offensive, or abusive sexual conduct, including sexual harassment or 
assault; (B) treating litigants, attorneys, judicial employees, or others in a demonstrably egregious and 
hostile manner; or (C) creating a hostile work environment for judicial employees”) and Rule 4(a)(3) 
(providing that “cognizable misconduct includes intentional discrimination on the basis of race, color, sex, 
gender, gender  identity,  pregnancy,  sexual  orientation,  religion, national  origin,  age,  or  disability”). 

 Canon 3B(6).  Public confidence in the integrity and impartiality of the judiciary is promoted when 
judges take appropriate action based on reliable information of likely misconduct.  Appropriate action 
depends on the circumstances, but the overarching goal of such action should be to prevent harm to those 
affected by the misconduct and to prevent recurrence.  A judge, in deciding what action is appropriate, may 
take into account any request for confidentiality made by a person complaining of or reporting misconduct.  
See Rules for Judicial-Conduct and Judicial-Disability Proceedings, Rule 4(a)(6) (providing that “cognizable 
misconduct includes failing to call to the attention of the relevant chief district judge or chief circuit judge any 
reliable information reasonably likely to constitute judicial misconduct or disability.  A judge who receives 
such reliable information shall respect a request for confidentiality but shall nonetheless disclose the 
information to the chief district judge or chief circuit judge, who shall also treat the information as 
confidential.  Certain reliable information may be protected from disclosure by statute or rule.  A judge’s 
assurance of confidentiality must yield when there is reliable information of misconduct or disability that 
threatens the safety or security of any person or that is serious or egregious such that it threatens the 
integrity and proper functioning of the judiciary.  A person reporting information of misconduct or disability 
must be informed at the outset of a judge’s responsibility to disclose such information to the relevant chief 
district judge or chief circuit judge.  Reliable information reasonably likely to constitute judicial misconduct or 
disability related to a chief circuit judge should be called to the attention of the next most-senior active circuit 
judge.  Such information related to a chief district judge should be called to the attention of the chief circuit 
judge.”). 

 Appropriate action may include direct communication with the judge or lawyer, other direct action if 
available, reporting the conduct to the appropriate authorities, or, when the judge believes that a judge’s or 
lawyer’s conduct is caused by drugs, alcohol, or a medical condition, making a confidential referral to an 
assistance program.  Appropriate action may also include responding to a subpoena to testify or otherwise 
cooperating with or participating in judicial or lawyer disciplinary proceedings; a judge should be candid and 
honest with disciplinary authorities. 
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[Significant changes in Chapter 3 (Code of Conduct for Judicial Employees) follow:] 

§ 310 Overview 
[. . .] 
§ 310.20 History 

[. . .] 
(e) The Conference revised the following provisions in March 2019:  Canon 3C(1); Canon 3D(2); 

and Canon 3D(3).  JCUS-MAR 19, p. ___. 
 

§ 320 Text of the Code 
[. . .] 
Canon 3:  A Judicial Employee Should Adhere to Appropriate Standards in Performing the Duties of 
the Office 

In performing the duties prescribed by law, by resolution of the Judicial Conference of the United States, by 
court order, or by the judicial employee's appointing authority, the following standards apply: 

[. . .] 
C. Standards of Conduct 

(1) A judicial employee should be patient, dignified, respectful, and courteous to all 
persons with whom the judicial employee deals in an official capacity, including the 
general public, and should require similar conduct of personnel subject to the judicial 
employee's direction and control.  other employees and the general public.  A judicial 
employee should not engage in sexual or other forms of harassment of court 
employees or retaliate against those who report misconduct.  A judicial employee 
should hold court personnel under the judicial employee's direction to similar 
standards.  A judicial employee should take appropriate action upon receipt of reliable 
information indicating a likelihood of conduct contravening this Code.  Appropriate 
action depends on the circumstances and may include, for example, reporting such 
conduct to a supervisor, court executive, or chief judge.  For relevant elaboration, see 
Code of Conduct for United States Judges, Commentary to Canons 3B(4) and 3B(6). 

[. . .] 
D. Duty of Confidentiality 

[. . .] 
(2) A judicial employee should not use for personal gain any confidential information 

received in the course of official duties.  

(3) A judicial employee should never disclose any confidential information received in the 
course of official duties except as required in the performance of such duties, nor 
should a judicial employee employ such information for personal gain.  A former 
judicial employee should observe the same restrictions on disclosure of confidential 
information that applyies to a current judicial employee, except as modified by the 
appointing authority.  This general restriction on use or disclosure of confidential 
information does not prevent, nor should it discourage, an employee or former 
employee from reporting or disclosing misconduct, including sexual or other forms of 
harassment, by a judge, supervisor, or other person. 

 
 


